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INDUCTION FUNDING IS IMPORTANT!

INTC surveyed all 536 lllinois districts that do not receive targeted state funding for induction and mentoring
programs. Of the 290 districts that responded, all but three reported some level of induction and mentoring
activity. However, the survey data revealed several important distinctions:
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Large, suburban districts provide more supports than smaller and rural districts, yet they still provide less
support than the average grant-funded induction program—even though the funded programs include
small and rural districts in proportion with the state averages.
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The Illinois New Teacher Collaborative (INTC) is at the forefront of providing statewide leadership for promoting new teach-
er induction and mentoring programs and supplying resources for those who support new teachers. INTC Online offers
resources for preservice teachers, new teaching professionals, teacher mentors, K-12 school administrators, service provid-
ers, and higher education professionals.

Illinois New Teacher Collaborative
INTC Website: http://intc.education.illinois.edu
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