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In Spring 2011, INTC sent a survey to the 46 induction programs which were funded by the Illinois State
Board of Education in FY11. Survey results reveal the impacts of funding and time. They also point to differ-
ences between groups of programs: older vs. newer, and large vs. small. One central part of the survey asked
programs to assess themselves on the nine standards of the lllinois Induction Programs Continuum.
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The Illinois New Teacher Collaborative (INTC) is at the forefront of providing statewide leadership for promoting new teacher
induction and mentoring programs and supplying resources for those who support new teachers. INTC Online offers resources
for preservice teachers, new teaching professionals, teacher mentors, K-12 school administrators, service providers, and higher
education professionals.

For more information: Patricia Brady, Research Coordinator, pbrady@illinois.edu
INTC Website: http://intc.education.illinois.edu
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